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Introduction

~ickv Pulley, \r (helhim)
Prevention and Response
Coordinator n 5SAFeC

Recpoes fla=ar teinty, $'e1r, i)
graduate assistart 29ucatior
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What :5 oompliznrce?
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Defining Sexual Harassment

The University's Title IX Sexual Harassment Policy extends to educational
programs or activities ¢ Ff a1 )i 25y ocKusrsaw extealeiyan
retaliatory actions by an individual or an indiviaual's associates that may arise
from partic.c2’n 0 ntte Tle ¢ e e ss.

To fall into Title IX, the actic » . t b2 22 23 27F, n2rvasive, MND 2 Dicctively
offensive that it would impact access to the University by a comipiainanc with
prog r standi g and the &ctiop m it have oc 3,11 2.3 w thin Title 'Xs
jurisdictic:t.

The University can also address ~; 113 te=eeme ' {1 t o3 0 1 < Je of Title
IX jurisdiction through the University Discrimination, Complaint Resolution
Process.
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Defining Sexual Harassment

Sexual harassmen:i; 2711t nr e hasis ¢ s,
(including sexual orientation) that cons.tutes:

*Quid Pro Quo Sexual Harassment
‘Hostile Environment $exJ1 Hayezsnert
Sexilal As=ault

Dcnvecdac Mcleres

*Dating Violence

«Stalking
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What and Who is a Mandated Reporter?

Mandated reporters are staff and faculty (including graduate and undergraduate staff) who have a
special obligation to share information pertaining to harassment, discrimination, and sexual misconduct
with the OCRTIX.

Are There T ~nfidential Employee=?

Yes. Confidential employees include: CARE Services, CAPS/Psychological Clinic Therapists, Watkins
Medical Providers, Pastoral CoL selrr i, Student I e 1z Sarvirag/C e, oral Coyrsel  Ombuds Office, KU
News Outlets

(UDK, KPR)

*wit \'v ran

Confidential Situations?

Disclosures to researchers within a very speciic scope of the research.

Disclosures within the administration of KU approved campus climate survey.
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Disclosures from a KU student while volunteering or outside employment not related to KU.




What Are You Mandated to Report?

» Sexual hatzssraai

e Inborsb cestney verece
 Sexual violen.e

e Stalking
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Mandatory Reporting Help Guide

Mandatory Reporters

Mandatory reporters are staff and Geriieor

Disabilit
faculty (including undergraduate IGSDAieY Y
and graduate staff), who have a
special obligation to sharﬂ t
information pertalnlng to n Ive rsGI . e i
harassment, crim matlon Information Status Exper:s;:)
sexual misco x:g;a § ] d
of Civil Right Sa u

16 Protected Classes Ecdu c at I o .
Mandatory reporters mustr = i¢ itation
potent nC|deEts of hara_ssment

s uplication.

protect
ethnicity, religion, sex, national rital Statu Religion
origin, age, ancestry, disability, Sa '
status as a veteran, sexual
orientation, marital status, parental
status, gender identity, gender Office of Civil Rights & Title IX

expression, and genetic civilrights.ku.edu
: . 785-864-6414 | civilrights@ku.edu
information).

The UNIVERSITY of KANSAS



Reporting Process

Reporting Next Steps Assistance
e Submit an onlinc ~ nviahioendi - Slppotuve
repc o Conyaleatin me33iires Inchyda;
 Call or emall about the Academic
OCTRIX OR ask a 3NN GY 1. C (nmodations,
mandated reporter * |nformed of rights alternative
W.rak2 fer2oo.t 2 FUSC JI2es l.ouzing, \Julk
or with you. schedule, no

contact directive,
health and mental
health resources
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Who Does What?

Office of Civil Rights and | CARE Services | Sexual Assault
Title IX (OCR I ) Pe it n i ke U ~tion
Center (SAPEC)

SexvralrAssault-Pre¥ention

discrimination and through advogacy elimination of sexual

harassment Ed ucatlon C\eer‘{er

Administers KU’s equal Help students navigate Offers prevention

aDuplicationWittioxt Permi

and procedures assault, intimate artner campus-wide

sapec:ku.edur-

Does not offer advocacy  OfferS advocacy Does not offer advocacy

Mandated reporters NOT mandated reporters Mandated reporters
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Congratulations! You have met
Seitigliunea:
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How has doing the
bare miGivaur Lo
meet compliance

> BudEtation Witholll Pe rhisk
career?

The UNIVERSITY of KANSAS



Welcome to Beyond Compliance
Road Map

Integrlty

e ddniversity of Kansas
Sexual.Assauit:Prevention and
We are whole and d bring that tg KlJ so we provige flexibility tp meet classroom and work needs
Education Center

Research and creative work inform learning and have broad impact on the common good
Iplication"Without Permissi
No 'Duplication - Permission
Collaborative and creative in service to our commugity and in stewagdship of KU

Engage regularly and respesgav @n ﬂd_g IHNG serve

ExceHence
Driven by curiosity and seek growth through learning and development
We are all leaders who engage in, advocate for, and support learning and the advancement of
knowledge, skills, and society
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Integrify
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Stone Soup, It’s for Everyone

E

Shca
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Culture of Consent Defined

Al inendondlly cicated environmeny wiere thie 6slings of oliiers are
considered a 1 #ilued cact-ally nreieseione !l nersonally, and sexually.

Consent culture starts
with small choices we

make in our daily lives,
~Sabel Flynn, CSON ‘19
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The Cost of a Culture of Consent

Everything ir this wona cuse soniething

~ -T2
 Talent - |
* Treasure en

What are you willing to pay?
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What is trauma?

University of Kansas
SexualcAssauitd? reventfesirgnd
OVGMheEﬂﬂléhtt?bW@@ﬁﬂW‘eﬁsi and
i No DUPIiation WithBut Péiission

sapec.ku.edu




..But is it really trauma?

University of Kansas
Sexual Assault Prevention and
Bdlz Rion Cdheet
No Duplication Without Permission

sapec.ku.edu
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“I dt)fh o?eké’?\fé’a 11ttin§

hairs raum trauma
SexvalAssaul Prexensionands,
Ecpaegtmte‘emﬁar”
M No DiipheatiBnrWithoutdde fowséion

sapec.ku.edu




Behavioral Expressions of

Trau or Stress
niversity of Kansas

Séxiiar Assdult Prevention and
L o JEducation Center
No DuUplication Without Permission
cestonnn pordpec.ku.edu
Concentration issues
Problems setting boundaries
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Umverm%ﬁf Kansas

a Info Car s de 1aed

Aszay cptign an

cultuﬁdﬂ%ﬁﬂﬂ? ﬁﬂmerment
No Rupheation ' WHhoutPexmmssion

sapec.ku.edu
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Trauma Informed Care Activity

University of Kans
small groups come u example whattra a
exual AssaultBrenention.an
- Policy Education Center
No Dpéﬁﬁli%atlon Without Permission

onment
sapec.ku.edu
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Stewarnsinin
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Community Matters for
Violence Prevention

Unlver Kansas
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Conflict in Community

« Conflict is |M\M!!)M%§J&¥Ie8£t Mﬁo%@&e another
- SexualAssault: Prevention ando

t/r\]/zse?] Vr\::\(r)r: avgd i hgﬁlﬂﬂwgﬁﬂtﬁgonsmmty to
chpwgmﬂaw Withot Pertiision

sapec.ku.edu



What is Accountability?

Accountabilty University of Kansas
- ISlexuaﬂbMSfarlslllIE Prevention.and
answerable for, own agtions or ISIOﬂ
e goes beyond p&&?”qu ion ier
NO @upheatlﬁwwmmm Permission
sapec.ku.edu

We cannot force people into accountability

The UNIVERSITY of KANSAS



Accountability in Practice

Having the Cqnversation
m n Ive rs Ity Of a n%a'n&onversation \

“oSexyal Assault Preveritioh-and™
° IS a mandated reporting situation”
+ DermroomiBEducation Ceptar e

No'Dupfication Without Permission

: F|gure out how you will f@‘alpec. ku .ed U

The UNIVERSITY of KANSAS



Accountability in Practice

Having the CQR8E ity of g’— 5
Here’s what | saw from my point of view an
soSextral Assault Preventiomand

* Address the concern “| ’itough to have these sorts of

. . = t
» |dentify specific beh rdu @ﬂ' on Qe/w @@ [t because | care about you
and

 Use open ended questions our community it means | have to say

No Duplication Without Péefiffission

sapec.ku.edu

The UNIVERSITY of KANSAS



Accountability in Practice

Having the CQf¥ eI sity of Kansas,....
o 'Sexual Assault Pr VP2 2% 172) (M=) o o

 Next steps wan like to check in later?”

» Offer resources d !ejdcati on ¢ em& ne this can be challenging.

 Check in after they've diges

No Duplication Without Permission

sapec.ku.edu

The UNIVERSITY of KANSAS



Accountability in Practice

NextSteps  University of Kansas

. rei@XUALGAsSsault Prevention and
* Debrief with your suppart s/stem .
* Healthy behavior moﬁ euj%rtlon Center

No Duplication Without Permission

sapec.ku.edu
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The UNIVERSITY of KANSAS
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Excellence Requires:

~ University of Kansas
| SEXUAUASEAEE BYeYRAFion and
- Acommitmenfrdluncation Center
No Duplication Without Permission
sapec.ku.edu
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INTEGRITY

Completed Training- Beyond Compliance: Excelling Past Mandates

Univer3|!y o¥ ﬂansas

Sexual Assault Prevention and
Educatlon Center
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[-Rise Begond Compliance
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Welcome to Beyond Compliance
Road Map

-T-‘ YUniversity-of Kansas-
s Sexual.Assauit-Prevention.and

We are whole ancﬁ dand bring that f QKU so we proyde erX|b|I|t{o meet classroom and work needs

ucatuie

Research and creative work inform learning and have broad impact on the common good

i @i | 1/ daatignyl | - )

y o Dupticatiorn YWithfout Permission
Collaborative and creative in service to ourgcommunity and ig stewardship of KU :

Engage regularly ansac I@e ck q.eed) s uents we serve ;

o Excellence g
Driven by curiosity and seek growth through learning and development =

' ‘ We are all leaders who engage in, advocate for, and support learning and the advancement of =
-

F~

knowledge, skills, and society




Opportunities to Move Beyond
Compliance at KU

University of Kansas
Sexual AsstiattPrrevention and
ayhawks Give a FlQck
EHUCatOR tenter
No DuplicationWithout Permission
Prevention is Possible,Seminar; SW301
sapec.ku.edu
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INTEGRITY

Completed Training- Beyond Compliance: Excelling Past Mandates

Univer3|!y o¥ ﬂansas

Sexual Assault Prevention and
Educatlon Center
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University of Kansas
Sexual Assault Prevention and
Education. Center
No Duplication Without Pekmission

sapec.ku.edu B




AGENDA or TABLE OF CONTENTS - Night

¢ Jtem 1
¢ Jtem 2
¢ ltem 3
tarr !
e Jtem 5
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U poriuitiues and
approach
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HEADER 2

Here is Us“”é’ﬁtﬁ%% tQI %@ﬂﬁ@é background.
Sexual Assault Prevention and

Proin at ip augue, Phasel etus leo. Etiam
euismod eﬁau &QE: B I Fusce sed
NoDiiplicEtion Without Permission
sapec.ku.edu
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The UNIVERSITY of KANSAS

HEADER 3

Here is y&ﬁ”é’\ﬁiﬁ%% tg<f c}ﬁé‘ﬂﬁﬂﬁ background.
Sexual Assault Prevention and

Proin at ip e, Phasellys at metus leo. Etiam

euismod em r OB BUYRI Fusce sed
NoDiiplicEtion Without Permission

sapec.ku.edu



HEADER - Signature

Here is a indUﬂi]%irestg(yop; KK@Mground.

Sexual Assault Prevention and
Proin at ipsum aeg)zha ellus atetus, leo. Etiam

euismod eleme ofi{seNteke sed
N6*Dlplication Without Permission

sapec.ku.edu




BULLIZTS

9

H2C IS anthesop 1N s aes
Here is another option with bullets
Here I£" 3235037 VPUS A WhE culls e
Here i 21 ) ke orticn v ith hitle s

The UNIVERSITY of KANSAS



BULLET% =

» Hacisartherop i ith hullels
* Hereis another option with bullets
 Here i an3ticr opdca Wi cullstc
«  Here is anxhkheropficn vzith bu'le’s
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HEADER - Unit name

Here is a indUﬂi]%ires(g(yopj KK@Mground.

Sexual Assault Prevention and
Proin at ipsum aeg)zha ellus atetus, leo. Etiam

euismod eleme ofi{seNteke sed
N6*Dlplication Without Permission
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58.4% @ ’ o]
RESEARCH 19.3% S ® .

CORE

ersity of Kansas:: -

n_n
| E T
M, Con pre nikita mestiae nosti o~
10 ipit exerl lus, odipsum fuga. kque
volllo dolore conseruntis ki erumaguam
harcium dio dersperite norse et Int. Obls experatur
solore repraer ovidiaessita dolecud Mtum ut quas a5

No ation %Mthﬁ?’“ ermission
5.5% g ac.ha
~sapec:ku-edu

dolecut Nthum ut quas as volend! Cipltibus vernam autectur sent ut ped quatis

5 2 2 % 9 8 0/ 5 6 8 JI M“;‘:"“";:“mw
ADMINISTRATION . 0 ; R S s

DEVELOPMENT 3.14,255,000

T H E U N I V E R S I T Y 0 F K A N S A S Is rematatium quam, con pre nihita nestiae nostl culpa consena dolono Ipit exen jus, odipsum fuga. Ique nonseque volork dolore con-

seruntts id erumquam harcium dio dersperite nonse of Int. Obis experatur solore repraer ovidiaessita dolecul Itlium ut quas as volend|
opitibus vernam autectur sent ut ped guatis aut ipsamus
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